
 

 

PICTURE OF THE MONTH:  :  The community members that attended the RIRSD meeting 

are: Jane McDonald, Joseph Karakuntie, Winston Delorme, Tom McDonald,                                                          

Bonnie MacPhee, Wayne Gienger, Curtis Hallock and Hadley Friedland. 
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In This Issue 

Aseniwuche Winewak Nation met with Canada for our first RIRSD Discussion 
in Edmonton, Alberta on February 7th, 2018. RIRSD stands for Recognition of 

Indigenous Rights and Self-Determination. In short, this was our first Land 
Claim Negotiation meeting.  
 
We will have more meetings with Canada in the future, and will keep our 

community updated on milestones and achievements as they happen.  



 

 

 



 

 

Information: Jasper National Park - Fire Hazard Reduction on Pyramid Bench  

What’s happening?  

Parks Canada is currently assessing mechanical removal of mature lodgepole pine and spruce trees in Jasper 
National Park as part of a fire hazard reduction strategy for the town of Jasper. This project will remove the  
hazardous fuel accumulation west of the community resulting from mountain pine beetle caused tree mortality, 
while protecting Douglas fir, deciduous trees such as aspen, and riparian (wetland) areas.  (see map on left.)  
 
Once assessments are complete, the work will be contracted and is planned to begin sometime in  
February 2018. Timelines and the size of the proposed project area to be treated will be determined through the 
contracting process.  
 
Work is planned for winter to minimize the impact to park visitors and residents as well as mitigate  
impacts to ecological integrity.  Disturbance to soil and vegetation will be minimized while the soil is frozen and 
through the use of highly specialized, low impact equipment. The resulting change in landscape will restore the 
area to what was historically a more open Douglas fir forest.  
 
Should there be any culturally significant features present in the area that need to be protected, that have not 
been previously identified, please contact Karly Savoy (details below.)  
 
Why?  
The safety of residents and visitors and protecting the infrastructure around the Municipality of Jasper is a  
number one priority for Parks Canada.  
 
Since 2008, Jasper National Park has had a prescribed burn plan for the Bench Lakes Complex, a forested 
landscape linking six lakes on the bench lands west of the Jasper townsite, with the primary objective to provide  
wildfire protection for the community.  
 
While site preparation for Parks Canada’s plans for prescribed burns in the Bench Lakes area have been  
ongoing for several years, the exacting conditions required to safely restore fire to this landscape have not  
materialized.  
 
This area west of the townsite is largely forested by lodgepole pine, and has been increasingly affected by  
mountain pine beetle which has increased wildfire hazard. The Mountain Pine Beetle Management Plan (2016) 
for Jasper National Park outlines actions for the removal of infested trees in patches considered too large for  
single/multiple tree treatment and where the prescribed burning window of opportunity does not appear.  
 
 
Questions?  
For more information please contact Karly Savoy by email at karly.savoy@pc.gc.ca or by telephone at  
780-883-0391.  
 
For up-to-date information about the fire management program please visit www.pc.gc.ca/jasperfireupdate.  

mailto:karly.savoy@pc.gc.ca
www.pc.gc.ca/jasperfireupdate


 

 

March 2018 
AWN receives project information packages from Oil & Gas, Forestry and other industries to re-
view on an ongoing basis. The consultation team holds reviews every two weeks to review each 
project with Elders and a Traditional Knowledge Holder. If you are interested to learn more 
about our process or would like to see plans of a particular project, please feel welcome to come 
to the AWN office, we will be more than happy to review any details with you and answer your 
questions.  
Bighorn Mining/Coalspur Update 
The Coalspur mine in Hinton sold to a new owner, they are now called Bighorn Mining. AWN 
will continue to work with Bighorn Mining to provide opportunities to the community and  
fulfill our obligations in the agreement. Bighorn is planning for construction to be complete and 
mining to start end of 2018, early 2019. If AWN receives employment opportunities, we will post 
them to the career resource centre found at the Tawow building. 
Cultural Site Project 
AWN is currently working on a new project to secure funding to allow us to train some  
community Traditional Knowledge Holders on data collection and go into the field to confirm 
some of our cultural sites. We are working on creating a new database to house all the  
information to make our consultation processes easier. We would be partnering on the project 
with Weyerhaeuser and the FLMF. Please stay tuned for more information.  
Caribou Meeting 
AWN continues to attend caribou engagement meetings with industry and government. We  
expect to see some range planning done for the Little Smoky in the next few months, and we will 
be continually working to make sure AWN is involved.   
Fire Management in Jasper National Park  
As part of their fire management plan, Jasper National Park is removing mature lodgepole pine 
and spruce trees, many of them killed by mountain pine beetle, west of the Jasper town site. The 
removal was planned for February 2018 to better consider the environment and park visitors. The 
removal of these trees will increase the safety of the town by providing increased fire protection.  
If you would like to learn more about any of these projects or have any questions, please come to 
the AWN office and ask for Garry, Joe or Stephanie. 
 

*Reminder*  

We are still bringing in Traditional Knowledge Holders into our project and map review pro-

cess. We feel it is helping to transfer the knowledge from Elders to other  

community members and build an understanding of our review process. We are looking in 

particular for people who are very active on the land in the area, mainly with hunting, fishing 

and trapping   activities. If you are interested or have any questions, please give us a call at 

the office and ask for  Garry, Joe or Stephanie. 



 

 

 

At the end of February, Aseniwuche 
Winewak Nation said farewell to  
Jaymie Campbell after six years of  
service. Jaymie joined our team in 
2012 after being recruited by AEC as 
an Environmental Technician. With her 
Bachelor of Science degree and  
experience in tourism, vegetation  
control and outdoor education, this 
made her an ideal candidate for AEC. It 
wasn’t long before she was recruited 
by AWN to lead its Consultation  
Department. Jaymie quickly grew in c 
apacity to manage a number of  
Important files including Woodland  
Caribou and government policy review, 
she was a key player in the  

development of AWN’s reclamation strategy, managed the AWN TLU camps and was 
the critical link between Consultation and economic development. She assisted in the 
negotiation of several key industry agreements and was always quick to lend a hand 
wherever was needed in AWN, ADC, or AEC. Jaymie was also asked to join the AEC 
Board of Directors in November 2015 and she quickly stepped up to the task and has 
been a member of that team as well. AEC will also miss Jaymie’s mentorship and  
guidance.  
During her time with AWN, Jaymie also became well known for her incredible beading 
and moccasin making skills. Jaymie had the opportunity to mentor under numerous 
community elders to learn local beading styles and moccasin patterns. Jaymie was  
fortunate to be gifted with generations’ old beading patterns by several Elders. Elders 
also taught Jaymie how to dye horsehair and how to use it in moccasin making.  
Jaymie will be dearly missed around the office and we wish her the very best in future 
endeavors. We hope to still see you around the community and continue to visit.  



 

 

     IMPORTANT INFORMATION 

 

NW ALBERTA Fetal Alcohol Spectrum Disorder  (FASD) 
NETWORK DIAGNOSTIC SERVICES 

Marie –Doreen Delorme-FASD Supports Worker 
780-827-3324 is  accepting referrals for the  
upcoming clinic.  
There are limited spaces , make an appointment 
today to further discuss the referral or if you have 
any further questions. 
THE MOBILE CLINIC IS SCHEDULED TO COME TO 
GRANDE CACHE IN 2018 
 

AWN is conducting a community 
demographic survey.  

This survey ONLY needs to be filled out by  
members of the cooperatives and enterprises who 
are living in and around the Grande Cache area.  
The survey is one per household.  
We are launching the survey on our Facebook 
page, but we will also have printed copies for 
those who don't have access to Facebook, or 
would like to fill it out that way.  
If you have any questions, comments, or  
concerns, please call the office and ask to speak 
to Bonnie.  

Online :https://www.surveymonkey.com/r/3MQYHPT 

https://www.surveymonkey.com/r/3MQYHPT


 

 

Results 

AWN POLICY for PUBLIC COMPLAINTS 
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NEED SOMEONE TO 

TALK TO AND YOU 

DON’T  KNOW WHO 

TO TURN TO? 
Crisis Lines are 24 Hours and 

you can choose to remain 

anonymous. 

BULLYING HELP 

L INE  

1 -888-456-2323 
 

CHILD ABUSE HOT-

L INE 

1-800-387-KIDS

(5437)  
 

CHILD DISABIL ITY     

RESOURCE L INK  

1-866-346-4661 
 

FAMILY VIOLENCE 

INFO L INE 310-

1818 (TOLL -FREE,  

24/7)  
 

PARENT INFOR-

MATION L INE 

1-866-714-KIDS

(5437)  
 

AADAC HELP L INE  

1-866-332-2322 
 

KIDS HELP PHONE 

1-800-668-6868 
 

PARENT HELP L INE  

1-888-603-9100 
 

MENTAL HEALTH  

HELP L INE 

1-877-303-2642 
 

SMOKER’S HELP 

LINE 

1-866-332-2322 

Project Information:  
Project Name: Youth Pre-Employment Initiative 

Project Date: March 1, 2017-March 31, 2018 

Background: The Youth Pre-employment Initiative provides target support and skills  
training for  unemployed youth between the ages 18 and 30 experiencing barriers to  
employment. This  initiative will encourage participants to build their skills as well as their 
confidence. It  will help young Indigenous people plan their career and connect them to job 
opportunities. The Youth Pre-Employment Initiative will help Indigenous youth of all abili-
ties and background become successful in the workforce. 

 



 

 

NOTICE TO ALL 

COMMUNIT Y  

MEMBERS 

 

If anyone has any old 

photos or a story that you 

would like to submit for 

the newsletter.  Please 

feel free to drop  

something off at the  

office with Eileen or 

email her at  

info@aseniwuche.com.  

She can also be reached 

on Facebook.  

 

Tickets will be  
available at the door 
and watch for  
pre-sale tickets  
early March.  
 
-Adults - $7.00 
-Youth 6-18/Seniors 
$5.00 
-5 & Under - FREE 

Pictured above:  Johnny McDonald and George Kelly.  I am not sure 
when the picture was taken or where. Johnny used to guide for sheep with 
George Kelly in the Rock Lake area.  



 

 

IMPORTANT  
PROGRAM  

REMINDER : 

SNOWPLOWING OF  

PRIVATE DRIVE WAYS 

Obtain a sign/flag from 
MD office 
Fee:$50.00 + GST  
• Display sign/flag 

when  
     snowplowing is            
 required.  

• Remove sign/flag 
when snowplow 
is NOT required.  

• Place sign/flag  
    easily visible to 

the Grader  
    Operator.  
• Driveways not  
    displaying an MD  
    snowplow sign/ 

flag   will not be 
plowed.  

• Phone-in requests 
will NOT be  

     accepted.  
• Driveways will 

be plowed only 
when all other 
priorities have 

Seven steps to cold weather safety 
1) Listen to the weather forecast 

• Check the Environment Canada weather forecast before going out. 
Listen for a wind chill warning. Warnings are based on local climate and are issued when significant wind 
chills are expected. 
2) Plan ahead 
Develop a cold weather safety plan in advance to ensure that safety concerns are addressed when it's very 
cold, or when the wind chill is significant. For example, schools could hold recess indoors, outside workers 
could schedule warm-up breaks, and those involved in winter recreation could reduce the amount of time they 
spend outdoors. 
3) Dress warmly 

• Dress in layers, with a wind resistant outer layer. 

• When it is cold, wear a hat, mittens or insulated gloves. Keep your face warm with a scarf, neck tube or 

facemask. 
Wear warm and waterproof footwear. When it is very cold, or when the wind chill is significant, cover as much 
exposed skin as possible. Your body's extremities, such as the ears, nose, fingers and toes lose heat the fast-
est. 
4) Seek shelter 
When the wind chill is significant, get out of the wind and limit the time you spend outside. 
5) Stay dry 

• Wet clothing chills the body rapidly. 
Remove outer layers of clothing or open your coat if you are sweating. 
6) Keep active 
Walking or running will help warm you by generating body heat. 
7) Be aware 

• Watch for signs of frostbite and hypothermia (see below). 

• Some people are more susceptible to the cold, particularly children, the elderly and those with circulation 

problems. 
• Check on elderly relatives and neighbours to ensure they are warm enough and have sufficient supplies, 

particularly when the weather is cold or snowy. They might not feel comfortable going outside to shop and may 
require food, medications and other supplies. 
The use of alcohol, tobacco and certain medications will increase your susceptibility to cold. 
Hypothermia 

• Being cold over a prolonged period of time can cause a drop in body temperature 

• Shivering, confusion and loss of muscular control (e.g., difficulty walking) can occur. 
It can progress to a life-threatening condition where shivering stops or the person loses consciousness. Cardi-
ac arrest may occur. 
What to do: 

• Get medical attention immediately. 

• Lay the person down and avoid rough handling, particularly if the person is unconscious. 

• Get the person indoors. 

• Gently remove wet clothing. 
Warm the person gradually and slowly, using available sources of heat. 
Frostbite 

• A more severe condition, where both the skin and the underlying tissue (fat, muscle, bone) are frozen. 

• Skin appears white and waxy and is hard to the touch. 
No sensation - the area is numb or tingling. 
What to do: 

• Frostbite can be serious, and can result in amputation. Get medical help! 

• Do not rub or massage the area. 

• Do not warm the area until you can ensure it will stay warm. 
Warm the area gradually; use body heat, or warm water (40°C to 42°C). Avoid direct heat which can burn the 
skin. 
These tips have been brought to you by Environment Canada in collaboration with Public Safety Canada. 



 

 

 

 

Looking for Community Members to be Appointed to   

AWN Committees 
  

AWN requires variety of committees to review our community issues in depth and 
provide recommendations to the AWN Board. These committees will play an  
instrumental role in shaping the direction of the AWN Board’s work.  The following 
committee’s that are required: 
 Bylaw  
 Housing  
 Child/Family Services  
 
If you’re interested in getting involved in any of the above committee’s, please  
contact the AWN office at 780-827-5510. 
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MEDICAL TRANSPORTATION FORMS ARE NO LONGER AVAILABLE AT THIS 

TIME AS OUR BUDGET IS CURRENTLY DEPLETED.  

 



 

 



 

 

Shane was awarded an Award on Excellence of 
Work Ethics and was taken on a trip to the 2018 
Pyeongchang Winter Olympics and was given free 
room and board and a pass to all of the events. 

“South Korea has such a beautiful country, great 
place to visit. To have the experience to witness the 
2018 Pyeongchang Winter Olympics was incredible. 
The opportunity to cheer for our fellow Canadians 
was an honour. Made for great memories. Truly 
grateful for working for Team Teck! We were treated 
like kings and queens on our trip, to the amazing 
rooms we stayed in, to the amazing meals that were 
prepared. The CEO of Teck quotes something along 
the line of the Olympics is a place where the best of 
the best go, so he started the program to take Teck’s 
best of the best to the Olympics to celebrate their 
accomplishments within the company. The people of 
South Korea are so friendly everything I heard on 
the news prior to leaving wasn’t true the country is 
peaceful. Our Korean security told us he feels the 
North Korean people are his brothers and sisters. 
The police don’t even carry guns in this country. To 
see our fellow Canadian Athletes compete at the 
Olympics was an honour. The respect for each other 
amongst the countries was a special sight to see. 
The countries preservation of the countryside was 
amazing it was almost like the entire country is a 
park. I was lucky enough to meet the coach of the 

men’s hockey team and he signed my ticket”  



 

 

Alberta Government  

24 outstanding Indigenous women will form the First Nations and Métis Women ’s Councils on Economic Security. The councils 
will make recommendations on policies, programs, and services to improve the lives of Indigenous women and communities: 
http:www.indigenous.alberta.ca/1097.cfm  

Among the 24 Outstanding Indigenous Women, is our own Community  

Member Chantal Sirois-Clegg!!  What an honor and achievement Chantal!!! 

https://t.co/O2QOCFIBhO


 

 

Congratulations is going out to Marc Doire and his girlfriend Ilulia Marie Negru. They both at-
tended their first Brazilian Jui-Jitsu tournament in Blackfalds, AB on February 17, 2018.  Marc 
won a Silver metal and came in 2nd out of 5 in his division.  Ilulia won a bronze in her divison. 
 
His parents, Marc Doire and Edna Doire (Susa Creek) along with his grandmother  
Mabel Wanyandie (Susa Creek) as well as family, friends and community are very proud of both 

of your achievements.   
Keep up the good work!! 



 

 



 

 


