
PICTURE OF THE MONTH: On her travels this past month, photo taken by Mary McNeil. With the recent 

warm weather, then low freezing temperatures. Take caution & watch your step with the icy walkways.  
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Farewell Karen Strobel! 
Wri t ten  by Keven McD ona ld  

 My first memory about Karen was before she was even the General Manager of AEC. I recall that it was the beginning of       
summer of 2014 and AEC’s Vegetation Control season (spray) was just about to start. Karen was brought in to teach a class about 
indentifying invasive weeds, both noxious and the common variety. Karen brought live samples of plants and encouraged us to get 
a hands on experience of weeds. She explained that there are many factors that can help you identify plants; the appearance, the 
roots, the leaves, and sometimes even the scent. She encouraged the class to touch and smell the weeds, so everyone did, including 
me. Everything was going as planned until my nose came across the weed knows as Wild Tansy. I had an immediate allergic reac-
tion and almost had to stop the classroom session because my breathing was getting difficult. After my reaction cleared up, we 
made a trip to Sulphur Gates and Karen showed us how the weeds looked like in their natural (unnatural) habitat. When Karen  
become GM of AEC, in late of 2014, I was introduced to the Caribou Patrol Program. Karen mentored us into the ways of the cari-
bou. Again, as with the weeds, she brought caribou samples: antlers, pictures, books, stories, and most importantly her knowledge. 
You can tell she really cared about what she was teaching by how she spoke and by her actions. I came to be inspired to help pro-
tect the caribou because of what she taught me  and by the caribou’s historical significance to our people.  

 Karen has been as enthusiastic teacher/mentor that can inspire many people to learn in fun ways. After two years with 
AEC, Karen is leaving us to take some much needed time off and to enjoy her greenhouse abundantly more. Those of us around the 
office, will miss her infectious laughter, bubbly personality  and her sharp wit. Take care!  

 



 

JOB OPPORTUNITY 

ADC is currently  looking for 
an Industrial Painter   

Reporting to the Welding       
Supervisor, the Industrial Painter 
will be responsible for operating 
& maintaining painting equip-
ment. Proficiency and versatility 
in the application of various paint 
products (enamel, lacquer, non-
metallic or decorative) by means 
of brushes or spray equipment on 
a vast variety of different       
products. 
Responsibilities:  
Operating and maintaining equip-
ment, following safety proce-
dures. Mixing paints accurately 
using automated paint mixing 
equipment. Cleaning and prepara-
tion of fabricated products, before 
painting, by means of washing, 
stripping, sanding, removing cor-
rosion and filling dents.  
Job Requirements :  
Journeyman certification as a 
Painter is preferred, equivalent 
experience will be accepted. 
Industrial painter experience is an 
asset. Ability to accurately oper-
ate spray equipment 
Ability to perform equipment 
inspection procedures. Must be 
flexible, able to work              
independently or in teams. 
Safety orientated. Effective time 
management  
Physical Demands: This     
position involves medium work, 
most of it standing or walking, 
lifting, pulling, carrying, pushing, 
exerting 20 to 50 pounds of force 
occasionally, or 10 to 25 pounds 
of force frequently, or greater than 
negligible up to 10 pounds of 
force constantly to move objects  
 
Application: To take advantage 
of this opportunity, please come 
in person to the ADC office    
located at 9600-104 Avenue in 
Grande Cache and ask for the 
Welding Manager, or email your 
resume to: Email:                   
welding@adcalberta.com  
ADC thanks all applicants for 
their interest. For more infor-
mation regarding this position, 
please head over to the ADC web-
site: www.adcalberta.com  

Happy Birthday 

Lawrence!  
I hope you have a wonderful 
day and that the year ahead is 
filled with much love, many 
wonderful surprises, and gives 
you lasting memories that you 
will cherish in the year ahead.  

Looking for parenting tips? 
Want more community family resources? 
Struggling with behaviours in your home? 

FAMILY SUPPORT IS AVAILABLE FOR YOU 

Family Support Services offer a range of 
parent education courses, information on 
community resources, home visitation for 

additional support and much more!   
If you feel in need of more support  

within your family,  
call the Tawow Centre at (780) 827-3324  
and ask to speak with a Family Support 

Worker  
or come by—we are always here to listen 

and help 



February 2017 
Sun Mon Tue Wed Thu Fri Sat 

   1 2   Elders Council 

9am-12pm 

Wellness Wheel 

1:30-3:30pm 

@Tawow Centre  

3 4 

5 

 

6 7 

 

8 

 

9 

Wellness Wheel 

Special soup &  

bannock 1:30-

3:30pm @Tawow 

10 

 

11 

12 13 14 
Valentines 

Day  

15 16 

No Wellness 

Wheel  

 

17 

 

18 

19 20 

Louis Riel Day  

Family Day  

21 

 

22 

Caribou       Cel-

ebration Info @ 

Eagles Nest 

11am-3pm  

23 

Wellness Wheel 

1:30-3:30pm 

@Tawow Centre  

Drumming 

24 25 

26 27 28 

 

  

 

 

 

 

 

 



        On December 6th, Bill 36 An Act to Enhance Off-Highway Vehicle Safety, passed third   
reading in the Alberta Legislature with wide support from all parties. The bill will make helmets a 
requirement for OHV use on public land in Alberta. As you may recall, the Government of Alberta 
conducted a survey in September 2016 to understand how Albertans felt about off-highway vehicle 
(OHV) helmet use. With more than 65 per cent of respondents supporting helmet requirements for all 
OHV users on public land, legislation was drafted to support that   position. 
 
Though the Government of Alberta recommends that anyone operating an OHV wear a helmet, doing 
so will not be a requirement on private property. Farm and ranch workers will continue to be exempt 
from this requirement, as per Occupational Health and Safety laws. Exemptions were also put in place 
for First Nations lands and Metis Settlement lands. Regulations will align helmet safety standards with 
CSA/DOT standards, set fine amounts for those not complying with the helmet requirement and deter-
mine any further exemptions. These regulations will go into effect at the same time as the helmet law, 
expected for May 2017. 
 
Thank you for taking part in our public engagement and for helping to reduce injuries and fatalities. 
This could not have happened without your valuable feedback.  
 
More information on Bill 36 is available through the following links: 

Bill 36 Fact Sheet - www.transportation.alberta.ca/documents/
FactSheet_TSAAmendments.pdf   
Bill 36 - http://www.assembly.ab.ca/ISYS/LADDAR_files/docs/bills/bill/legislature_29/
session_2/20160308_bill-036.pdf  
Traffic Safety Act - http://www.qp.alberta.ca/documents/Acts/t06.pdf  
Occupational Health and Safety Act/Code - http://work.alberta.ca/occupational-health-safety/
ohs-act-regulation-and-code.html  

Consultation Summary - www.transportation.alberta.ca/images/
What_We_Heard_Report_Summary_11-17-16.pdf  
 
 
 
 
 

 

NEED SOMEONE TO 

TALK TO AND YOU 

DON’T  KNOW WHO TO 

TURN TO? 
Crisis Lines are 24 Hours and you 

can choose to remain 

anonymous. 

BULLYING HELP L INE  

1 -888-456-2323 
 

CHILD ABUSE HOT-

L INE 

1-800-387-KIDS

(5437)  
 

CHILD DISABIL ITY     

RESOURCE L INK  

1-866-346-4661 
 

FAMILY VIOLENCE I N-

FO L INE 310-1818 

(TOLL -FREE,  24/7)  
 

PARENT INFOR-

MATION L INE 

1-866-714-KIDS

(5437)  
 

AADAC HELP L INE  

1-866-332-2322 
 

KIDS HELP PHONE 

1-800-668-6868 
 

PARENT HELP L INE  

1-888-603-9100 
 

MENTAL HEALTH  

HELP L INE 

1-877-303-2642 
 

SMOKER’S HELP L INE  

1 -866-332-2322 

511 Alberta - Alberta’s Official Road Reports 
Go to 511.alberta.ca and follow @511Alberta 

Up-to-date road information, including  traffic delays, is 
a click or a call away. Call 5-1-1 toll-free, visit 

511.alberta.ca or follow us on Twitter @511Alberta to 
get on the road to safer travel.  

http://511.alberta.ca/ab/en.html  
https://twitter.com/511Alberta 

http://www.transportation.alberta.ca/documents/FactSheet_TSAAmendments.pdf
http://www.transportation.alberta.ca/documents/FactSheet_TSAAmendments.pdf
http://www.assembly.ab.ca/ISYS/LADDAR_files/docs/bills/bill/legislature_29/session_2/20160308_bill-036.pdf
http://www.assembly.ab.ca/ISYS/LADDAR_files/docs/bills/bill/legislature_29/session_2/20160308_bill-036.pdf
http://www.qp.alberta.ca/documents/Acts/t06.pdf
http://work.alberta.ca/occupational-health-safety/ohs-act-regulation-and-code.html
http://work.alberta.ca/occupational-health-safety/ohs-act-regulation-and-code.html
http://www.transportation.alberta.ca/images/What_We_Heard_Report_Summary_11-17-16.pdf
http://www.transportation.alberta.ca/images/What_We_Heard_Report_Summary_11-17-16.pdf
http://511.alberta.ca/ab/en.html
https://twitter.com/511Alberta
http://511.alberta.ca/ab/en.html
https://twitter.com/511Alberta


2 01 7 AN N U AL  MD 

GR EE N VI EW  P HO T O   

C O N T ES T  

Congratulat ions are in  

order  to Hi lda Hallock on 

her winn ing photo entry,  in 

the ca lendar!  What a   

wonderfu l  accompl ish-

ment!  The 2017 ca lendars  

are now ava i lable,  to be 

picked at the MD off ice.   

AWN receives project information packages from Oil & Gas, Forestry and other industries to 
review on an ongoing basis. The consultation team holds reviews every two weeks to review each 
project with elders and a traditional knowledge holder. If you are interested to learn more about 
our process or would like to see plans of a particular project, please feel welcome to come to the 
AWN office, we will be more than happy to review any details with you and answer your ques-
tions. In February, we will be reviewing projects from Modern Resources, Jupiter Resources, 
XTO Energy, Husky Oil, Paramount Resources and Weyerhaeuser. If you would like to learn 
more about these projects or have any questions, please come to the AWN office and ask for Jay-
mie, Garry or Josh. 
 
The Government of Alberta is currently reviewing the First Nations Consultation Policy and 
Guidelines. Representatives from Indigenous Relations are meeting with First Nations across 
Alberta to understand how to improve the guidelines to create a renewal of the policy by 2019. 
AWN is currently engaged and has met with the representatives to speak about concerns and is-
sues with the current policy. The government is currently in Phase 1 of this engagement process. 
For more information, contact the Consultation team at AWN. 
 
On November 29th, 2016 the Federal Government announced their decision not to proceed with 
Phase IV Aboriginal Consultation on the Northern Gateway Project and ordered the National 
Energy Board to dismiss the project’s application, which signaled the end of the project. AWN 
was an equity partner in this pipeline project, and received official notice in January that our Ab-
original Ownership Agreement has been terminated. 
 

Come celebrate with us! 
 

On Wednesday February 22nd, AWN will be hosting an open house style luncheon at the Eagles 
Nest from 11:00 AM - 3:00 PM to recognize our successes and partnerships throughout the ongo-
ing fight to protect and preserve the caribou herds around Grande Cache. We would like to invite 
you to attend to hear all about the amazing work that has happened, is happening and will hap-
pen! There will be light refreshments and a BBQ during the event. See you there! Stay tuned to 
facebook for any updates on time and location for this event. 
 
As always, if you have any questions, concerns or would like further information please come by 
and see us! We can also be reached over the phone at 780-827-5510.  

Did you know that the eastern woodlands people used waterproof bark of the birch tree to cover 
the canoe frame which was made of cedar? The sheets were sewn together using the roots of 
spruce trees. To waterproof the seams, 
pitch, a sticky paste made from tree sap, 
was used.  
This beautiful canoe pictured here, was 
done by an artist: Tom Byers of     
Whitefish, Ontario. To read up on him 
and his craftsmanship, go to the        
following link:  http://bit.ly/2jnUWbb 
 

AYC Youth Council 

Meeting  

All Aboriginal Youth ages 
12+ are welcome to attend! 

The Aboriginal Youth Group 
is looking for new members to 
join our group. If you are in-
terested in getting involved 
with different activities, fund-
raising and being part of an 
awesome group, then here is 
your chance! 

 

 

Topics to be discussed:  

-2017 ski trip 

-World Indigenous 
games2017 

We will also be discussing 
new ideas and some next steps 
for the group! Look forward 
to seeing you there! 

 

 

Date: Friday February 3, 2017 

Time: 12:30-1:30PM  

Location: Tawow Centre  



        Programs & Services 

Alberta FASD programs focus on: 

• assessment and diagnosis 

 

• awareness and prevention 

 

• supports and services for individuals with FASD and their caregivers 
 
The Provincial Initiatives help Albertans have consistent access to quality supports and 
services across the lifespan that are aligned with Alberta's FASD 10-Year Strategic Plan. 

Awareness and Prevention 

FASD programs and services across Alberta actively promote that drinking no alcohol 
during pregnancy is best; no exposure equals no risk! These awareness and preven-
tion programs target diverse populations, ranging from women at risk of giving birth to a 
child with FASD to frontline healthcare practitioners working with individuals with FASD 
or their caregivers. 

Assessment and Diagnosis 

Alberta is continuously enhancing its capacity to effectively assess and diagnose individ-
uals who may be affected by FASD.  From 2008 to 2014, 1,081 people accessed as-
sessment and diagnosis services through the FASD Service Networks.   

By 2017, it is estimated that Albertans will access approximately 900 assessment and 
diagnosis services per year. 

Supports and Services 

The Alberta FASD Service Networks fund numerous community-based organizations 
that provide a wide variety of support services to individuals across the lifespan.  In 

2013/14 Albertans accessed support services more than 2,200 times.  

http://fasd.alberta.ca/fasd-programs-services.aspx 

LOCAL ART EXHIBIT  
 

The Department of Community Services present local art ist ’s 
work from the Whispering Pines Lodge.  

Ages: Al l  Ages  

When: January 23– February 24, 2017  

Time: Monday– Sunday 10:00am -  5:00pm  

Locat ion: Grande Cache Tourism & Interpret ive Centre  

Cost: FREE  

For more information, please contact the Grande 
Cache Recreation Centre at 780 -827-2446  

http://fasd.alberta.ca/10-year-strategic-plan.aspx
http://fasd.alberta.ca/awareness-and-prevention.aspx
http://fasd.alberta.ca/assessment-and-diagnosis.aspx
http://fasd.alberta.ca/supports-and-services.aspx


JFR Leaders and Sub-leaders 

We are looking for highly motivated, enthusiastic, dependable and outdoor-oriented individu-
als to lead our Junior Forest Ranger (JFR) crews. The program is an exciting seven-week sum-
mer work experience youth program, with a forestry and natural resource management focus. 
The program fosters an appreciation, awareness, and respect for our natural resources through 
exposure to work projects, natural resource management and career awareness opportunities in 
this field. There is one leader position available and one sub leader position available for each 
JFR crew. 

 

They are looking for a Crew leaders, and Crew sub leaders. The primary responsibility of the 
Crew leader will be: to supervise and direction of a sub leader and a crew of eight crew mem-
ber. Developing and implanting safety standards procedures. As well as, designing and super-
vising a safe and rewarding work environment.  

 

The primary responsibilities of the Sub leader will include, coordinating camp activities.    
Projecting and conducting maintenance with inventory inspections of all equipment. Also as-
sist with the direction and supervision of all work projects, recreational outings and general 
camp situations. There will also be training sessions, that take  approximately ten days to com-
plete. They will provide you with new skills, safety insight, and trade secrets. They will break 
up over two sessions, one at the end of May and another before crew members arrive in mid to 
late June. Some of the training sessions you can cover are: cultural awareness, hand tool train-
ing, leadership theo-
ry and practices, off 
road driving, & 
much more.  

 

Educational Back-
ground and Work 
Experience 

Crew leader and sub 
leader responsibili-
ties balance sensitiv-
ity towards the 
needs of young adults and provide challenging work experiences that cater to each individual 
crew member. Crew leaders and sub leaders have experiences that range from third year post-
secondary education to years of work experience. Please provide a copy upon application. 

Defensive driving certificate is a requirement. Please provide a copy with your  application. 
Standard First Aid and Level C CPR. Please provide a copy upon application. 

Experience with leading and participating in outdoor education. All participants must pass a 
minimum physical fitness standard. Each successful applicant must undergo a criminal and 
vulnerable sector record check in order to be considered for employment. 

 

Need more information? Contact our program staff! For more information, please contact 
JFR program staff at: Alberta Junior Forest Rangers  9th floor, 9920-108st.              
Edmonton, AB T5K 2M4     Tel:780-422-9276  Fax:780-415-1509                                                
Email: JFR.info@gov.ab.ca 

Junior Forest Rangers 2017 

 

It's Rarely Perfect the 
First Time 
  
Today, let's talk about how to 
handle those inevitable set-
backs that occur, from time to 
time, in your quest to be a 
better human being. When it 
comes to changing our be-
havior, it is the rare person 
who gets it right the first time 
- or the second time or the 
third time.... 
  
For example, an affirmation 
you could make if you want to 
be a more loving person is, "I 
really enjoy treating all people 
with respect and courtesy in 
every possible circumstance." 
  
So what happens, then, when 
you are driving to work and 
another driver cuts you off, 
glaring at you as if you had 
no right to be on the road in 
the first place? You have re-
sponded by making a very 
disrespectful gesture, calling 
out an extremely discourte-
ous name - and then feeling 
terribly guilty. Do you give up 
in disgust and say, "Well, 
obviously, affirmations don't 
work, so why bother?" 
  
Not at all! You see, before 
you made your affirmation, 
you probably would not have 
even noticed your disrespect-
ful behavior as being any-
thing unusual. Because of 
your affirmation - your prom-
ise to yourself - you were 
instantly and uncomfortably 
aware that this isn't how you 
want to behave.  
  
You keep affirming it and vis-
ualizing it - day after day and 
time after time - until the new 
behavior becomes second 
nature, and you no longer 
remember being any other 
way.  



Bring your little ones 
in for a morning of 
baby sensory  
exploration! Explore different 
sensory  activities while mak-
ing your own sensory bags to 
take home. This program is 
focused on babies birth to 12 
months, older siblings are wel-
come to come as well.   
 
Where: The Parent Link  
Centre @ The Tawow Centre 
When:  10-11:30AM 
February 8, 15th, 22, 2017  


